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Week of December 27, 1982 


NOTE TO EDITORS: 


The Office of Information and Public Affairs extends best wishes for a 
joyous holiday season and a happy and prosperous New Year. 


This news service will not be published for the week of January 3. 
We will resume weekly publication the following week. 


# # # 





Week of December 27, 1982 


JOB CORPS TRAINING PAYS OFF FOR BLACK YOUTH 


DALLAS -- “There were times when I thought I couldn't make it and wanted to 
go back home so bad." But, he stayed with it, and today 19-year old Gregory 
McCurtis is a testimony to the fact that the U.S. Department of Labor's Job 
Corps training works. 


“Being black, in Detroit in 1980, with 13 brothers and sisters, I really 
didn't feel I had much of a chance," McCurtis said. A high school drop-out 
with no real marketable skill, he faced a grim future. His dad, a retired 

lant foreman, was doing his best, but with 14 children, even a well-to-do 
Pam y might feel the strain. 


McCurtis read about the Job Corps in the local paper and, after talking it 
over with his family, decided it might be worth a try. He went to the local 
Job Corps recruiter in Detroit and signed up, requesting assignment to a center 
in the Southwest. In May 1980, he was off to the McKinney Job Corps Center, 

38 miles north of Dallas. 


"My first impressions weren't too good since I had never lived in an 
environment like the Job Corps," McCurtis said. “But once I became used to 
rules and regulation, I realized they were there for the purpose of helping me 
and my fellow corpsmembers get an education and the training we would need to 
get and keep a job." 


The first few days at McKinney, McCurtis and the others in his class went 
through a basic orientation to the center and its facilities and learned about 
the pay and benefits they would receive as corpsmembers. These included $20 
every 15 days for the first two months, less taxes, and $30 every 15 days, less 
taxes, after that. After six months in Job Corps, a corpsmember receives $40 
every two weeks, less taxes. In addition, for the first 6 months, the Job 
Corps puts aside $75 a month as a readjustment allowance once a corpsmember 
leaves and goes to his or her first job. After six months, that amount jumps 
to $100 a month. While at the center, the corpsmember also receives free 
medical and dental care. 


McCurtis and his group participated in the Occupational Exploration Program 
where they got an overview of the types of training available. Welding, 
bricklaying, cooking skills, carpentry, plastering and painting were among the 
skills offered. But is was the training to be an electrician that caught his 
eye. 


"He was an eager student and a fast learner," said James Hedrich, electrical 
instructor at McKinney. 


McCurtis was equally enthusiastic in speaking of Hedrich. "He was really 
a motivator; he kept me going when I thought I would quit." 


Realizing that a high school diploma is required for any good paying job, 
McCurtis pursued and earned his high school equivalency diploma taking classes 
in the morning and learning electrician's skills in the afternoon. 


-more- 
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Although at first he was homesick, he soon found new friends among his 
fellow corpsmembers. "Meeting so many different people--Anglos, Chicanos, 
Chinese--was a great experience for me," McCurtis said. "They all came from 
different backgrounds, but when we left, we left almost as a family.” 


Upon graduating from the McKinney Center in the spring of 1982, McCurtis 
was hired by Hutton Electric Co. of Dallas as an apprentice electrician. He 
currently is one of about 40 electricians working on the new Registry Hotel in 
Dallas. His job foreman, Sam Fleming, says Greg is one of his most reliable 
employees. "I just wish I had more like him." Fleming said. 


Does he like the work? McCurtis says because of his Job Corps training, 
he knows more and is allowed to do more than other apprentices on the job. 
Already making $5.25 an hour, he's due for a raise in several weeks. 


Reflecting on his Job Corps experience, McCurtis said. "I wanted a chance 
to prove myself and to succeed, and Job Corps gave me that opportunity." 


# ## 





Week of December 27, 1982 


SECRETARY DONOVAN ANNOUNCES MAJOR PROPOSAL TO IMPROVE PENSION 
FUND INVESTMENT OPPORTUNITIES AND REDUCE COSTS UNDER ERISA 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that he is 
proposing a major change in the department's administration of the Employee 
Retirement Income Security Act (ERISA). 


“The new proposal will allow independent qualified pension fund managers 
greater flexibility to invest assets under their control, while maintaining 
essential safeguards," Donovan said. Present ERISA rules prohibit various 
transactions between pension plans and certain parties unless such parties 
asked for specific exemptive relief from the Department on a case-by-case basis. 


Private and government data place the total number of pension plans at 
about 500,000 with assets of over $560 billion. 


The new proposal would grant a class exemption te qualified pension fund 
managers which are banks, insurance companies and investment advisors, allowing 
them to do business with a wider range of firms and in a wider range of invest- 
ments than is currently allowed. 


Financial eligibility requirements for managers would be in effect to 
safeguard against asset abuse. 


"The existing ERISA rules presented complex compliance problems for those 
responsible for managing employee retirement and other benefit plan assets,” 
Secretary Donovan said. “In some instances, plan asset managers were forced to 
to choose between applying for an exemption from the Department, or foregoing a 
ee opportunity entirely. Some managers often choose the latter," 
he said. 


"I believe that by reducing the need for individual exemptions by quali- 
fied managers, market forces would be allowed to operate more effectively in 
the area of pension plan investments, without jeopardizing the holdings of 
pensioneers or their beneficiaries,” he said. 


Secretary Donovan added that the assets of every pension plan will be 
fully protected by law, but “we are removing one stumbling block in the path 
of the manager who is trying to do the best job possible for the men and women 
who are depending on the pension fund for their retirement security. Our pro- 
posal reduces the regulatory cost and paperwork to the pension fund, and this 
could well mean more money for pensions,” he said. 


Donovan said that a public hearing on the proposal is tentatively scheduled 
for March 10, 1983. Written comments and requests to make oral presentations at 
the hearings should be addressed to the Office of Fiduciary Standards, Pension ' 
and Welfare Benefit Programs, Room C-4526, U.S. Department of Labor, 200 Const- 
itution Avenue, N.W., Washington, D.C. 20210, Attention: Professional Asset 
Manager Exemption. 


The proposed class exemption was scheduled to be published in the Federal 
Register Dec. 21. It would become effective on the date of publication of the 
final class exemption. 


# # # 





Week of December 27, 1982 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: OCTOBER 1982 


WASHINGTON -- Unemployment rates increased in every state and the District of 
Columbia between October 1981 and October 1982, according to preliminary data 
released by the Bureau of Labor Statistics of the U.S. Department of Labor. 


The national unemployment rate increased 2.4 percentage points over this 
period, from 7.5 to 9.9 percent. Since October 1981, the unemployment rate 
has increased 4 percentage points or more in five states -- West Virginia, 
note be Alabama, Nevada, and Arizona. (Data are not adjusted for seasonal 
variation. 


The highest jobless rates in October were reported by West Virginia (15.3 
percent), Alabama (15.0 percent), and Michigan (14.9 percent). Nineteen 
tates and the District of Columbia now have unemployment rates in excess of 
10 percent. The unemployment rate in Michigan has been 10 percent or more for 
34 consecutive months, and in Alabama it has been above this level for 22 
months. 


Unemployment rates equaled or exceeded the national average in 94 of the 
221 metropolitan areas for which October 1982 data were available. 

Flint, Mich. (20.6 percent), Rockford, I11, (20.5 percent), 
Youngstown-Warren, Ohio (19.7 percent), Duluth-Superior, Minn. (19.4 
percent), and Johnstown, Pa, (18.6 percent) recorded the highest 
jobless rates. Stamford, Conn. (3.8 percent) and Sioux Falls, s.D. 

(4.4 percent) had the lowest rates. 


Employment 


Employment, as measured by the monthly survey of nonagricultural estab- 
lishments, declined in 47 States and the District of Columbia between October 
1981 and October 1982. Job losses in manufacturing were 
recorded in all States, More than two-thirds of the States had declines in 
mining, construction, transportation and public utilities, and trade. At the 
same time, most States continued to show over-the-year employment gains in 
services and finance, insurance, and real estate. 


The largest overall employment decline over the year occurred in Pennsyl- 
vania (245,000). Five other States had employment reductions exceeding 
100,000 -- California, Illinois, Indiana, Michigan, and Ohio. Job losses in 
manufacturing were the primary factor in these States. Three States showed 
small over-the-year employment increases -- Alaska, Florida, and Vermont. 


Employment decreased by 4 percent or more over the year in nine $tates: 
Idaho, Illinois, Indiana, Iowa, Kentucky, Michigan, Oregon, Pennsylvania, and 
West Virginia. Alaska was the only State to show an over-the-year employment 
increase of this magnitude. 
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Week of December 27, 1982 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first collective bargaining agreement in the U.S. was obtained in 1795 
by Philadelphia printers, according to "Labor Firsts in America,” a publication 
of the U.S. Department of Labor. 


# ## 


In 1937, General Motors Corp. agreed to recognize the United Automobile 
workers (CIO) as the bargaining agent for its members, to drop injunction 
proceedings against strikers, to not discriminate against union members, and to 
establish grievance procedures, according to a publication of the U.S. Department 
of Labor. 


# # # 


The U.S. Labor Department enforces laws that protect the safety and health, 
job, and pension rights of workers. 


### 
The first federal legislation assuring a pension to workers in private 
industry was the Railroad Retirement Act. This provision was enacted in 1935, 


according to a publication of the U.S. Department of Labor, “Labor Firsts in 
America." 


# ## 











